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RIPKCE]
7% feeel, 10 A, 2017

A1T.B1.71.237(31).— feariom & f¥eR &1 frfRaa uren fAaHl, R frerade™ sfder i,
2016 (2016 DT 49) HI TRT 100 I IULRT (1) 3R (2) R U I BT FHATA PR I I B YA %,
UdgRI SHY U9Ifad 8 dlcl |41 |WIfad fdadl &1 gaemed yeierd fhar Siran 8; iR yaggwr Afes &
ST 2 o Sad urey oMl R, 99 IoruE &1 ufcr, KT ifeRgEer getlRia Bl 8, ST BT SUdel BRI S
% N o o afy Jard 81 9 @ 91% faaR far SR |

IR 3R i@, IS Big 8l I, 7 H.ALgH. 1@, e, Ranmes Ferfedasor aunT, sHR @
518, 5df dd, Ufed <A AT 9a+, IS BIFeidd, dlel TS, 8 Seeil—110003 BT Fo ST Fhd & Fqdm
kvs.rao13@nic.in gRT § ¥ fhd T Gad 2 |

FWR IfoeRad Ay & FANT | g S Urey Al & Fay d {6l afda & o kil ik geimal
W B5 AR gRT AR fHar S|

ey fram
Jearg—1
1. g M IR fawg — (1) 3 Fm Mrerades fffeR 139, 2017 HEariT |
(2) ¥ IR WRA H AR BT |
2. gR¥ATST — (1) Al § 99 d@ ded # fHdl e a1 Jravgdd 7 8-
(®) T B 3l frerade SR STRIfH, 2016 (2016 BT 49) T;

(@) “TETOT U 1Al famdiTar yATT U= @7 oref Sififm @ uRT 57 & 3favia oI fadetiTan
THIOT T g

) “TuE HT et 39 R B A1 et uuA W R

1356 GI/2017 (1)
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) s i # e 5y T v iR Seow uRifitd w8 5y T € wRg 9 ween rfafae
R R T I 3ref gRoT HN |
reara—11
WP AU STl & MR R AEHE T8l $ 31—
(1) Blg WRBRI AU AT TANTSH Bl i WY I fea) quic: SUGad AT Jedl BRI 2g
@ S AN BT YA PR og (99 81 B |

@) DIE WA WA ol feaaiod @ At AediTdl & MR WR WeWd el T 3R ifed
e ol & fold & MYad feral ISy 3Mgad & THel, ST W AMe &1, JRIdad
TR PR Fhdl & Sl A6 AT BI 3ad & =R dATded BT [FUCH B

UR] SMUTAHI T AHAl H q& MY 3fral I AYad VAl Rrepradl &1 Fues wva g
arafer # |
fa@paiTar R IgHEaE 3g = Whifa — (1) Aedrm w gau™ 8g =g affq § H=faliaa
fgd e 8 —

(i) fasm &R orgdu™ & &3 # fawgd gWa e dTell Us ufdfied aafdq, 9 o WRaR
IR AT fHam SRR, uae 3ieve;

(ii) AR HAT ARG & AT —Ae;

(iii) Wwﬂ@%ﬁnﬁwﬂﬁwq&waﬁ?mﬂ?ﬁaﬁmﬁaﬂuﬁﬁ@awﬁw
IR AfFT—ATHT

(iv)  erfafrs o &jﬂj\dl H IfeaRad fawairdrel & uia WEl & (e &) afdHRE o= arel
qTrﬁ?gﬁf el & Ui aafdd, 2 s WReR gRT A1 fHar SRm—ae;

(V) feere, faero aerfadaaxer faun, 8 faeel, e afa grm;

(vi)  orwd gRT e @is faeme faviy i3 & dR R |

) AT AERAT BT BRIGIA ST T8V B Bl dRIG I A9 a¥ dl @iy & ol 8rm ey 3
g IAd f5 S & 9T 8

3) Al B I WeW, U AT IURYA Wew Afed, 9% &I dRA [iRd &3 |

@) RPN T AR RN JMd o WIR & T S’ & ARHN B AN I 91 AR
HeTg W<l BT UrE BT |

(5) I WHR AT B YET fAfiEm iR o WIh gedr B Wahdl & SNl el WRhR
JATIID A B |

srearg—IIT

I JqER AT 9P BT ST—(1) TS ARBN GRATA (SISl g FHH 3aER AT YT
B |

2) M AR T WRmud gRI, faever 9@ dewrse W, UsfRfd @ ol U|r 9 ' WX ’mH
gRR # faedt faf¥re e wR|

3) T JaeR Afa # ffalRaa wnfier 8-

(@) fpdll SR W o ST YTl @ W TSIfed AR b Hew 99 =g [QeiTeEl Bl
TS B ST arell Glaurd ok o+ gfawm;

(@) | & feenreEl 8g frefa Suged ual &l g,

@  fRaroEl & (S o]l W™ Wil SR @1, 9l SWIG SR U gqd HiRreo,
IR 3R AR # yrfidar, Ry adTen, smard afded # wfiawdr, afs o1 &
ar, iR = gfawm,

@) RAFreHl 8 A8 SuSHRCN, dEHE GIRIAT AR 1 YT,

(®) fRroEl o Wil & ol SRUF §RT 9 @R & Fgfad IR U oAl &
o1 gfawnedi ok o9 e & uraum;
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R U U AMRBRY BT fAperivrdr FErar AR Rear R ufieror yem fear S |

6. WU gRT R&1e¥ WERE[E 3 & 3R (1) IS RGN FRIUF g6 iR dfve Fwifval #
RBTSH BT AREAT BT 58 Gl & HU H AT HYex § R B T sre@r < sperar feq
Jrerar fdll o golacie WU # srar fae fm o1 ufaferfd e, R amm srerar wefe wer &
aa fhar 7 81 iR U oI Yo, O 39 el & ford amiea® @, wnfie i |

(2) Rorsw # fm=faRaa faavor yelR¥ia fod SRiT—

@) =9 feanT sHaRal 1 e S R g &R Frifed 8 @ an;
@) R sFaRal & a9 &k ua;
@M v R feerieE @ fAdeTar o fow;

) W RS ol g1 Y S %8 R @ fhw; 3R
®) A RafeE o g™ & 97 @ glawmsii o e |

3) TS WRGR ARATUF g7 | @ efafa AT o’ W) 39 Mm@ oiavia iRl &
fRteror 2q orgRfaa Ravre wRgd ¥ 3R a8 AiffRess & Igazanet f& a1 uraemi &1 urer
forar ar =, AR TS U ST e BT MY B |

(@) Ud ERPRI AR AfHd AR gRT qB Ok 9 39 Rbred & FAUT BT {5711
freror foram i <@t B |

7. PRI FRAUAT gRT RISIa &1 IR JREAVT A &1 T — (1) Rrpyd Frarer fEasry
Rreral & (@ IRREY & [/EREE SO IR 39 Ieeu fRiy dR R U@ dite S &1 I@RE™
o SRR SR Uie Rieria 8q 1T S adfed fhar SR |

@) TR farer fdeR) e # fF=ferRad faaver gt & -
(@) Rerd a1 aRw;
@) fRrerdadr & M,
(M) Rrerd @ 9" #R R Afdd &1 T

o

(&) =TT BT AT,
(B) 9 WRAMYA ferar Afdd &1 7 s fIeg Rierad o 13 &;
@) Rerd o1 arw;

)
®) @8 AfIRad T,
)

() vt wew, af oig B ar;

@) Rrerd faRvedal afrert gRT Aue &1 aNe;
() o Wi AT g1 odie & e & faRr; sk
(@) PIE T A

A -1V
8. Rfaal &1 aRee-—(1) RidTal & IRPe 37 SUYaR PRI R Ul & TS A9 § Gavl wwar ¥
RiTTAl &1 Hot AT B IR YRR doH e [AhaRTarsil arel il g ST SR |
(2) a1 Rfaqal & uRee o fEfa R IR—faefa usl & So arel Rfdadt fae g
TR UG H IMRET ST WRPRI §RT THI—FAT W SR IR & IFAR BT |

9. Rfeqal @1 JqaT—acell—ReN WU AT @ oR1 34 & 3faqvia Rfeadl & daa ot
ATl BN o9 e el ol aafdaal 7 FufRa Rfedqal &1 wx s 2g s S
0 S SR 9t @1 wfshar &1 fAffad SIgaReT fBar R B SR Al ufhar IS IR dRA B 91
BT YT IHIGIR IUTT 7 g & |
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10. faeiy JoFTR srafaal & Rfdaal a1 AfRRET—(1) SRER FwRoHl g1 39y ISR SRl o
fr=ferRad Rfadqan siiegfa @ SRinh —

() P RGN HRJAYAT H UfHAe 89 drell WX 6 IMdT 39 MfE Ia=Ee arell
da-a! SR I~ gpia 3§ Rigdn; iR

(@) 39 Rfgaal @1, O d<g WReR & e g1 S ST 3Rfa] |Y g &8 |
qIER, T8l 98 AARYT &, Faolc ST ST &, ARG Ioiasl H Srergfara fbar S |

ARBN GRRAI RIGTIT BT ARG BT Ul Hafrd e Araaris gaard o= bl qoi |

Su—fm (1) ¥ SfeaiRaa RfeTal &1 erear Rfddal Fdfd g ISR SR &I TR
DI SR 3R WRHN R Rfgadl @1 Afege @1 v ufd defea feaires amaaniie
qad B WOl |

11. g 3R Rfdaa a1 aftgfaa &3 &1 1 —(1) W e Rfdqal &1 dJeta favy I9mR
Fraerd o foRga # sgfad wvm iR we few @1 Rfed & deg § Frefaled @ awga
AT —

w o~
S~— S~—

) e BT A iR T
@) T S Cellhle TRR;
Rfda &1 9’@%{:—
(1) Jfara wiTal @1 Ug;
(i) syl B faaRo;
(ili) <ifT 37 INIRS MU ffd gite uRygdr, Add Ie-Teileldl Jfrar aTd, dad
Sd I T 9o AR T ARING ATTTIBTG;
(iv)  IFYAT AR —
(1) arferard;
(i) CIERIR
(v) oy A, afe o 8
(vi) T Ak urF &7
@) feeeEl s ANiR®, gfte, s/@ul, difgs R AFRIS worr 8g ofRfea Rfdaal a1

g

—~
S

SR
@) Frafi;
(i1) IR,
(®)  da 3R s
@ BRI XA AT SH B, Td 3R [Tt b1 A R 98 raRerd €;
(®) 98 wvIfdd I o9 d& Rfdd & S g
(@)  IdEdl & HEhR /URIET & Hay H favor—
(@) AR AT GIeT B ARG,
@) HIETHR 31T YT BT T,
@) ATETChR 3TTdT URIET &l RIT;
(=) I Afad FT UG AR uaT st sragat o Rufé a= &
() BIS I Hafdd G |
@) I fRIY ISR BRI iR AR @eaiie gqaid o &l Ugel 9 39 99 & ofaiid
gl | URgd B T AT F PIE aRac A g TP Feferd ORI Ao Frafera o

RRrall &1 g afrafR |

12. Rf¥qal a1 aftrgasm 3g @ Arm - (1) I 15 Fecer fear oem 9 g8 8 dl, RIHy ey
SR I B AfeRIfEa b S =g orufer RATAl omdedl &1 AR 8 ferar weiel 8,
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13.

14.

15.

16.

17.

ATACHR AT Wl B & 9 3feqar RfGqat R o9 @1 S91fdd aRiE, &1 39 oA o T uga

arfergfara @1 SRt |

(2) TH WRHR HRUA BT g Fdfd ey e & =a= &7 gRemd og= @) aRg 3 15 & @
3R WO |

Reda &1 ggfaaver — (1) TSR FRAUF HT FRIEd 8 a4 918 9 deigsR—1 yua 3§ Wiy ey

SR Hraferd &1 Rest Ugd a3k NEER—II yux # & a1 A8 § U T |

@) Re-1q Hafera andl &1 i 31 A9, 30 S, 30 RidaR 3R 31 e d& 99 a7 & ar=x
TR DI SR |

3) fgmie RUIC RSN IS0 H ITYFd AR gRT JEFRIT fhd T ogar iR akig 4
A 3 & afeR TR @1 SR |

T8 yua forad fFraivie g1 RerS @ 91 8. — RGN SRAIH & e Haradr frersemr—I11

yua # e sHamRAl &1 Raers T |

regrg—vV

ATHA e T TSA:— (1) Ioa FETIAT AT AT B raaehdrdi ¥ Gfd Al & 3ffdher 7g
e dre # frfalRaa wfie 8t —
@) 5 &1 = Rfecr e, ST e a1 &7 e BN
@)  FdfRa e @1 Rifde doie — de;
) Hafera RTel & 7o AReS 3ferar Suga b1 Udh Aa—aa;
@) e SR IS oy faviver, fOr oreder SR - Hew;
()31l 96 & HH W HH QI TS 9% & HIRH BT |
(3) et a1 I BIs Rfad B0 g wRf & |

Sod eIl @1 fadweliirdr &1 ATha- — (1) 3Mbaa de Teld! iR 3 yaferd dsmd iR Afedd
Y IR I AT H—IF HRBI & MR TR UTHR gRT SUDT Fafid TAHIT BT b
BT |

@) UIHR Mded als Bl D! 9o | HH 9 $HF A9 QF Jd IMded Faid HT |

3) JAMISH WIS & 918 3fihald TS AIGH DI SHD FHET 3TIHT HIFSAT AT dF (Y= M9 3rerar faheft
wftrpd ufafafy & qea fMuiRa g &1 o Aifed S & 9 30 9 | o & =12 gl
YR B BT ANCH SIRT BT |

) BT drS 3MMATH & JGRY W I 39 & MR TR T 3R FaER < Fhall & |
(5) BT A S & AR YRADBLA BT bl B o Haed AT DI oIl Fball & |

)

)

3ol drs UTAIhR Bl 3Tded & Ao Bl -1 Rure O 3T &1 3afy & 3= qoi T |

IU—RE () & i Rule Ul WR UG R gRT 38 & SU—GRT (4) & JIJAR HRAg B
IR IUYEHR ARBR Bl God S|

reara—VI

N ON N

grRdl =g W — yde dvenud fafofad amel &1 sgures s — Wifad ardrawer, aRaed iR
SN Sﬁ?ﬁﬂﬂ ST S

(@) ARG WRBR, BN (B FHAed g1 JAgfad ared fdfes Iu—f-aH;

@) (i) YRA PR, A& YRTE IR MR AT §RT EGT Adoi+d a9 uRaed drsl ars;
(ii) RT WRBR, ¥ HATeR §IRT AT VA DI AP,
(iii) TRA ARSR, STEToRT e gR1 Mfegfaa R dererd A, 8iR

(iv) R TR, IR AT #37e gRT AR TIRUIE 3R QIReTIC A |
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) (1) R WRGR, Folggiiad 3R a1 Welfiel #3e & dedse — w3c a9 fasm
ég,'

(il)) 9RA WPR, TAPHAHHIA AT §RIT AR SleIBgFbae Jar A,
(iii) MRT WRHR, FoT IR JARY HA@F gRT ARG SfordpReT iR feAr war a9,
(=) ARA TGRS FaOd HA SR T gRT SIe-gfed 31 Harg iR giaer 7 |

18. Al Sl @I GHET — P WAR FAI—FHI W AT HFRl AR AW gRT SRy
IR AHT B T AT SADBRI 3R ThAIATol B AR YR FHIET BT |

reara—VII

19. fereaivrar yHreT U= ?q Jded U — (1) SfoaRad fearmar & 9% $ig Afad a1 df gus—1 4w
eIt amgsied uica (www.swavalambancard.gov.in) & T&d e fXARTA TH9T U ]
JMMIET HR FhdT & 3JFAAT I ATdGA 71 BT Ud H qhdl & —

(@) RSB UMD AAaT ATIGH UF H 3MMard JAT H IfeaaRad ATAR 3Mdqdh & AE™ & forel d
UHT JTOT U SIRT R B STEfeId Jiferdpd Her Wb, ferar

@)  fE IREN SRUAT BT, STE IFDT fAGANTAT & Hee H IUAR BT @ ¥ 31UAT IUAR g &,
e Af :
R S8l Ue feaiie Adifoe 8 el difgd e srear & o= Ul fametiar |
T B Ol S W YD & [T g7 81 3ffal I9 VAT URADSH a9+ H 31e| a9l &l

TEl IFD! AR IqD B SAAaD GRT G HAT ST Febell © |

@) Jmaed & A f=feRed derd fod om Ay —
(@) JTART BT JHIOT;
@) qRIAIE TSl &1 TddH BISHUTHS; 3R
) MR THR AUAT IR F-RIGHC THR, IS DIs & af |
ﬁe:mﬁmﬁwwmwmwﬁﬂﬂmmwﬁﬁﬁwﬁ
I

20. fa@merirar gamoT 93 O SET —(1) W 19 @ iaEd SiFTS *ided UK B O @ 918 "fSdd
mﬁmaﬁwmé‘rﬁ@uﬂl?ﬂﬂwlw HU R Do IRAR gRT ORI 6 T feen—foeen &

ITAR fAFANTAT BT AfBelT HUM| AU T DI 6 910 A G B o & 98 &b qdedh b
feaiTod € JSRISS! uidd & d8d SS9 U H fa=aiTdT YT U5 SN & |

(2)3ifaET Ars @ JifaRad amaeHi 3 Afedd UfierNl I8 gARad Hwam & smdes ofiagd Ars &
HIgc BR o AT 2 AR AT UhAT BT IRV HRAT ST feeiwdr yHer SR fhY S g Su—fraH
(7) & ofca < AT 7|

(3) fametivTar gHIoT U5 #iSdel UMEBRI §RT A &I It & aRRkg | Udh A8 & A_x ORI fdhar
SIRATT |

(4) faferaa Sirar & d1e fafdear seeR:—
@) B9 Ael § el fReerrar @ B § d9 g § w18 aRada @9 @ dvraer T8t 8
S ] fABARTAT YATOT U5 SIRT AT, 31T
(@)  UP RATR YAUT U SR BN SR I AMA H S8 [dberrar o & 7 4 97 &
qe BIs =TT B 1 FEIEAT SR GHIOT UF ] deral J1afd B Seelkd YT |
(5) If PR oMIgd fAdwatiTar U UF N fRY S g MUt Url Sfar 7 ar diSdd

TSN ded UF &l Ui & dRIE 4 U 718 31 3@y & orex yua-Il # fafeq #§ Saal sror Sgfud
BT |
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srearg—VIIT

21. AAEDR 9 @ 9™l & "1 — (1) DT AR 9 & IR-IWRGN Ie -3 facel #

@)

22

23.

Jrafas 5% ¥g Ufafed &1 §9R ©UY &7 9T a1 Sgem |

DI FABHR dls & faeell # 7 %8 W IR—WRBR] GG Bl qRK(ddh 435 8g dald ADR
S UP GE '@ SMUSN Bl <7 ufdfed &g e 3R Imar w= faar sme:

R<] U AAS UG & Bald FABhR de & Aaw 81 & <91 § IS4 SAD §RI Ig YA
T U PR QT O WR P IEE AT ATA1 3R e B [y (BT 3 W A VAT BIg A<l
3T T8I {5 @ W9e 99 9 BN & 9Hg SUdI 69 9S8 B o] &) W fid iR A
SSINECIRCIRUIN

P ABHR dle b IR—IRPN A B SUP gRT 59 A BT JH0T 9, fb S99 Sl
AT JATaT SeXE B ford fhell oy TSR Ad o THr Wl g1 81 (51 2, ueqd {5 9= &
fopar SR |

. do® @1 AfeH : (1) IHET: DU AARGR drs B [AHATTAr UR d8F A3 facell H ehel gRI

FiRa @1 18 dRg &1 smAIfora &1 SR
WR=] $AD! B ©: A8 § BH 9 HH (P dd B |
DI AARHR 9 & HH 9 $¥ 9 9el @ folRgd Ry R I8 &1 I 986 Jarm |

o Afgd V) d8 M by S &1 98y 8k e 3R S9d fhy oM arel &l &1
Ieeld BRd gU U AMIY dod BT 15 fderr feawy Aifed sk vy doa i f6d i 8q
5 faq &1 foerar Afess < |

ey Afud 39 Gevdred J1qdT A & Jifad uRfd e R 3ieE] Fard RIH R TS
URC gRT WoThy 31dT 31egel graftdl § ol Sfud dHsdr 81 99 & 9 feforay axa 29m |

PIg TR IHD gRT 10 & BT TR AN &Y S 371, sreze gR1 SHH! Al yar b
ST 9T 9@ @ faawmet faeft #er @7 faamRmet 78 @ |

Beld AAEPR dle d96h &I fod A T &7 srerEr fHd fafdee fom wIfiid &) daar 21

T4 B AAEHR 98 B dob fod A fad & g @ 7 8 98 99 dew a9
W 8% BT FeIaEd gRI AIfed < ofel dodb WIffig &1 73 a8rfl, afe mafoa & o 8
al, 3R IRTT 986 &7 AIfed 3T AT B AT ST SMaedsd =gl 81T |

T =g AARPR die $I 966 o 9 a7 @1 wfig 721 @1 78 81 ifig doa smaifsrd 5y
S B FEiRT aiig 9 g T IR @ 715 81 99 Su FRE (4) § SfeaRad s w
A B T 9% BT AifeH fear SR |

o9 ARHN — g < AAEHR 98 B TADG dob & JEIETd BN | SHD!
Ul # Iureder Stederr B | UK bl Sod U 3fede SR IurIET I Pl AU H
IURT AGR I8P &I FERIAT B oG U AGR BT FA1d BNl |

DIRH — (1) DI FABPR dIS & Bl Ao d U B8 A bl 936 8g HH a1 |

e T dod Bg MERT W9 sreEr {6l 8% & IRM G Jedl & UdH—I8ls ¥ o4 9
SuRerd f dI 31edel §IRT 3 & |AY ol Jferar ol &l fhedl IR & 98 Pl wIfid & |

WG 98& Bg BIT HRA IMATIS I8! 81T |

forell 7l R g = drerar a9y dod, ST W AT 81, b Tols &, fh Uols 8l j@r T
2 g 98 § ==l F8) B SIRAf |

IRIgA — (1) 9ew Afd 9 Gewi @ M &1, [S8F 956 # w7 foram g Rare amm siR

d5% @ HRIAR! Tl H TG M TE GRADT H 95% B B! qof S |

gl Sod & PRIFT TP ATell d8F & URH ¥ U SIRAl AR ITd! gite B SIRAM 3R U
o ® GoRIF ARl gRT exdeR fhd SR |

PRIAE] AER—AMId & SR H BRI & G097 R 8 Suee s8Rl |
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26

27

28

29

30

31.

. 8@ ¥ fHar 9 arar s —voier ¥ ufife 7 g3 o wR serar e fod o 22 & S o

(5) @ I T WS gRT Bl Alfed 7 AT a1 BN 3redel @ rgAfa & fo=r foedt doa ¥
33 faar &1 far SR |

. D HATEHR dis Pl 4@ Bqg Yol — (1) IS 468 H Uols W F€l, 99 ddb UYIoRIA

ST ¥ ergafa 7 & €, Tois # ufafe & BH B TER @Y SR |

I A doh B URY H AT dod B R [l WRdg R T4l B TRy B 918 QRN ey
AT BTY e Yotel Ale # yfaftsd FREAR & wA # uRadd gem daar 21 afk srge a9
WEAd B SIdl ® a U gRad= fhar ST |aadr g |

. 9gud gRT vty — |fafy &7 doa ¥ faR 5y T 9+ ueAl o7 SuRed 9eRil & #dl & 9g9d

IR Ade™ A M fbar STuam| #ar & A9 81 S G W 3feel T Idl Sulerfa H
IJUTEGE AT 9 QAT Bl JFURAT H 93P B egeral HR e Ae, ol Al AHAT B, TEI
7 SR s A7d <)

. Raa erar fodfl 3IY & &RvT &I sRiare) Afafer a= T2 81971 © d JAEHR dIe B

PIs HrRIAE! fhdl RfdT & 89 1rar 9IS & Ted ¥ SR 8 & dRUT A= & gnfY |

ey IX

. & AR o fag aga — (1) 315 afed Fefaled & 991 9= emgad & dR ) g

fd ST 1 ar= el 8-
(@) @& e Frgar ura YR & wae 8 &R

dle : AMITe BRI sierar fafy yded sfedr AT SIfeR el fRANTe gaar ok fRrem #
AT T f&3Y srerar el gRS &1 yrifiear ye @ SRR |

(@) D= IRER IJAAAT I IRBR AAT fAHARTar  HefSrd e AHiTs &89 & 9 o
R AAGIS &5 B SUHH IMAAT I TGN AT WRIT: (BRI BT HH A HH e 9Y Bl
AT G AT W B ABRI AT fAderiar s dHie et & & H usiigd
I SR FRTSET Weod FeT d, BT U aRkes Wi drRier:

R A TN 9Y & (GFd H W S feiTeE & gAard iR FeIfdiaer & &3 § dH 9 H
A T BT 3rgwa BT AMRY; AR

M fgad f& S @& 99 @ 1 A BT 98 60 IY DI AR BT B |

dre: Al g8 s WRBR AT ST ARBR & AdF JIRd 8 a1 g R Fgad {67 &1 4 gg,
a8 U1 Har 3§ Har Ry ur sy |

Igad & FIfea @ fag Ivaard — (1) o5 afaa frafafea @ 09 = oged @ dR w®
g fd S &1 uTA T8 EeT—

(@) 98 f&d wrgar o YHERIS ¥ was @ iR

dIe : AT BRI srerar fafdy srerar yeg sferdT Aa AfBR derar AT gAard aiiR e
H A ured U srerdn fEwEr gRe D1 reifehdn g B S |

(@) D= IROR IJAAAT I IRBR AAT fAHARTar F HefSrd e AmiTe &89 & 9 o
T AEWTE &5 & SUDH AT 31 TRHN AT WiId: ST HT HH A B A9 a¥ BT 39
R dTel WY Ao A A WR BT ADDRI AT b WRPR AT I[5T APR AAaT
el & Gafda sfeEr AHIoe &9 & Al o I8 Aacle &3 & SUhd fal e
TRGR] AT W BRI BT HH F A 419 a9 BT 9T G+ aTell G ‘P’ TR BT DRI
J1eraT fAmaiTdT 31T |ArHIiTd fabr & &F # I 3R (RIS Wiod Wied &1 e ks
TR HRIEI; 3R

M fgad f& S @& 99 @ 1 TFa BT 98 56 99 DI AR BT B |
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32. = AP R ARYFd 31 FRIfda &1 a1 — (1) o= WOR T 9gad @ U8 & Rad
J w AE gd H 30 MR 31 # IfoaRad Argameit @ QX1 B 9l U SHEIERI 9 U gq SRl &k
B ® o7 9 $F o IS WR © <f\d GAER T3 A fagmaT

@)

35.

T AGad JAAT AGad & US =g o SUYAd SHERI B TS Ud B AW TG TP
WI—Ae—a3 AfAfd &1 7o fear SR |

GIo—As—aIq AR & o7 IS R RIEr AT gRT TF—a90 R SR 53 T srgaent
S AFAR far ST |
AT gRT Oxgd 99a # 9 afdd g s su e (1) # SfeaRad fasma & ggeR #
e fBar B8R SR 9 o= urH afad 8 fg |fffa Sugea wwsil @7
B ARBR Glo—Fe—add FH §RT I SHIGRI 4 ¥ J&I IYad AAdT 3G & AR W
faa s
ARF AR IFa BT dRIBIA: — (1) TSERY fFI T & TRIG F 7A@l 65 a9 B AR &
S T, ST A1 Ugel B, G MY BT BRIGIA I a9y & forg gFmm |

YT BT HRIBTA I a4 B AT BN 3R T 2 Y BI QS &G AAaT 60 IY Bl Y Tb FoTT
SURERIN

U i A MY 3qdl AP d AR UR AfADHaH &1 BRIDI Aaf 8 HI B Aehal ® ¢
Fert fob g STga FrdT R HHLT: 65 Y 3ferdT 60 aY B AR & AT BT T B |

& AYEd R AT & dad AR A<d:—(1) I YR R IRPR S Aferd Bl AR da
Tq Wil BT U BT |
YT WA ARBR $ JUR Afed Bl AN I d 9l b1 Ur= BT |

T8 PIS IR MY AT MY U HaT~ga TP Hadh 81 fdl TR g1 I difya foreh
HRRIH 3faT W@Id e 1 Aargd TSRy 81 iR 31a qd &l dar ¥ Yo urd - <@ 8l
39 Al @ SfdFd IHS! AR aad T H | e IR HH wx < SIRAN | Afe 9 U @ 9T
% dqol o foram 81 a1 9@l uRafda qeu e & (4 uRafda Wi &1 I gr1 S9&r gRafda
I 9 B & SR |

& AR AR AYFd B WaT &I 3= 91d 3R Fgeq — (1) J& g R Agad 9
gel & o T3 8RS deeid ffder dar (ge) M, 1972 & 1flF SReN Hadl & oy 1=
gl

T AP 3R Mg VAl Gel AT RATIT BT haR 8N Sl d=id Nfddt Aar (T M,
1988 @ I g & & AHIRAT & forg rger T

Y AP 3R AP W BT A UK B BT BHAR BN Sl Drald WRBR W@ReY ATSTT
(@ofioans) & sidta Iqg ‘& @Rl & foy ey 2|

ANYA 3R M — (1) 94 Y MR AP AU U I =i ARBR Bl [T 0 81
¥ forRaa Aifed gRT WIS € Ahar & |

Bl WRDHR IR YA 3R MYad & U ¥ el Afdd dT 99 8T Ahal 8, old d8—

(@)  ergfee farforam = T &Y,

(@) AU BB & SRE BT M o™ drel JSHIR 31T 31U BTl & a8 &

HTIGAT BT e Bl %\,‘

) T TR T8 S SRR @1 T § Afdd eHar # ofddferd 81, © forv qulig
3R IR BT HRMET UMT 8T,

(=) P WROR BT T H AT AT INR B AT arerar ffq & gorr aftfa sus
PRI FUEH & HRU ¥ BRI H FRAR Igugad el 8l

S) Ds WPR W Gl DI AT T 97 15 a7 sfrar 59 AP @1 U HiAD @ &
SRM B W IURerd <& & &R

@) DI AR DI Y H G YA & U Pl VA gRUANT & oy e eafaadl &
8 & T Ug WR & &1 BIbRD BT B
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37.

38.

@)

Ry ol afed &1 $= IR & T H FHIRN B s b fog fafed ufsar &
IFERY {5 S & Ryard, S—|8y W) uRafid, 39 M & SrflF 81 8err S | |
T WHR Y I Mgad IR gad I, s g § Iu— (2) & R g™ & forg
HRIAIRAT BT TS 8, 39 bR &1 dRided & vl «fdd g7 & IR fHdfed o= It 2
IURTT Iudy — U I AGad AR YA &1 AT el o9 dae H 349 Fdl 4 &g e
Al sk arreell g1 FeiRa @ St |

& AP IR APad gRT JITERVT f6Y S arell ufhar —(1) @18 Rieraedl & rgad
feraT Y b1 F=feiRad fdarer & |l AT R WR 31T 37U+ Yols & A1egq ¥ Rrarad
TS Al & AAAT & ATYF AT YT BT YT Yol SId gRT 9ol Fhdl & —

@) Rreraeal &1 9, [GaRor R

(@) foRE urdt srerar wiféal &1 AW, fAavor SiR uar, ST 6 AHer B, arfe SHdT uar
AT ST A

) Rrerd 9 A998 9 8k s9e 'BF & 99T iR e,
@) RreEd § R TR RNl & FHT | ek,
) Remaedl gR1 @ & T8 e |

Y AP AR g Rrprrd w81 R Rierrd o ge gfa Rrerd d Sfeafad farmr ardt
Jferar Uil BT AFTel WR IUAT 9 i faT Jferar 15 & @1 faqiRa ody & ofgy, o fd
IR MY FAT AGad §RT UG AT ST Wb Bl TRId B & 32 & 7T WOl |

TS & ARG B At el o AR @I, Rt gaars @Ifid @ o dadt 81 wfdat siiR
Tolcd T 3MYad 31T R & FHeT Ugd B |
W Rl @1 gl Rrerraeal sierar IHET Yoic i Mgad 1T gad & el SuRerd B H

A WA § Al Y& ITYAd Sl YA gP @ MR R RIeGRa &l sRAGR aR Fadl ©
3rerar ARew W 0T o Fadr 7 |

STt faRRll arct srerar SHaT Yoic GAdrs & g $I IuRT W81 H S¥Ihel WEdl © g A
3rraT IMgad I @ URT 77 @ Sfad WEE v vg iR fRef uidt a1 SuRerd BM 2g

JMIIIH HNRATS HY Ahdl 2 |

<)

3

Y Y AT AP, Al ATaeP FHe! I, RIPTId BT ThaRWbT USRI PR Fhdl o |

Y AT AT Y bRIArs! & bl aRoT W, fbdl U eR W, O 98 Sfed wwsiar 8,
RIera &1 garg I &) Fahdr 2 |

IR R &1 ueRT &y |

ON  ON N

& ARFd B T8 B og AdBOR Afa— (1) d= Wor fr=faad dewi &
fieax (& AeedR AT &1 Ted ol —

(@) i @1 gy ¥ SfealRaa MEiRa AearTaRil & Uxe Ui Fgi &1 gfaFita
PR aTel Ui fI9sT;

(@) A qrEemged arareRvr faRivs, wifde arreRvr, gRaEd SR I iR HEaR ddeldiol
3FeTAT ST B U IS g T AIRIl AR Fhaemaii ¥;

) feaioEl & FaoE & a3 9 ua e,

(=) s fafdy e, oiR

(®) feamrorl & foy g sgad gRT A AR U faivs |

R MY ATILIDh & MR vy srerar &7 fa2ived SmHfa B Adbar € Sl SHD! o ferd
Jars 3R Rurd IR &1 3§ Tl S |
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40.

41.

42.

P GeR & RUIE &1 ywga f&ar 9 — 99 agaa o & fharaga @ Rurd
P IRHR P B5—B8 AN B farad R AT AT F g ¥ 6 ve foxfig av § =<gmew <

Rare woit

ST |

i Ruid &1 usga fear o — (1) 9= Igad /i a¥ & 99 & Jqmva fahg
g Al ay & 30 RidaR & UgErd dwid WRGR Bl U e Rulc uwgd Ham s
Iad faxig a¥ & SR AU fhaTdard o1 |e! iR Ffteq faror omar < |

faRwaan, s M (1) 9 e aiffe R & FrafaRed fawal 5 9 oQ@e @ ddg 4 o
sfafde grfl, srrfd —

e & PHANIgE AR ARBINAI & T 3R FISAHD AU YSRid A el T
e

fAfrd &1 arT 75 IR g7 76 & M 59 Al & fow = amgad &1 wwrad
AT & AR 39 ey ¥ fwred & - 9w,

(M) T Mg gRT 7 TS e RiwiRey,
@ et & fharaas 4 6 18 Wiy,

T Jgad g Ifafae fhy oM & fou wfod a9 T O e WRER R
FRI—ag fafAfde @8 o faw |

gy X

s (I &1 yded — s [ © yedE 8 FEfaRed ARl B Ade] ge wril e
EﬁTﬂ;

g

g

3

@ =

~

(=)
(®)

Afed, feaaiTe FefdadxoT fauRT, YRT IRGR — I7eTeT;
e, ARAY A URYE — W,

Jege, offesH, YR O1d, AFRIeG Hadl 3R dg—fadarmarsi 4 I afedl &
B T TSI ATH — AEH;

o geEeR, IMIfsTe =T 3R SFfABRAT HTeld, YRT WRAR — IS,

Wy Td URAR STl faanT, wa dae e (Waa e ok |erdar fmT iR
STa et favmT), s oiR ISR, O Fard iR arior e, TR WK, eI
W, AYH AT & U A A el — H8;

fafr=1 fpzm @1 fasperivramall &1 yfafiftcg $Ra gd ST & R W s ARGR gRT
T AT @ — aew;

qYad Ao, e |faaaRor famT — | AR 4 SRIGR] DN |

IR T 31 U JATIeIHdT AR §6d BN g I a8 H HH 9 HH U IR |
AT e D a9 A 31fd afy dd ueenRa F8) He |
IR e &1 BI% f T R AedT g1Rd e & R A 1 et 78 g

AT IR—RGN Fe® T e & 98 § 9N o9 T &8 WReR & Uh 9 F”
HHARI DI AT T Al 3R HEMg AT bl YA U BT Y15 BT |

PIs fdd RN PRI &1 AT 81 81 Ihal Afa—

(@)

I W AR B forg o &) TS B O e WRAR @ I F IRFEAAT 7 T2 B
3R

(@) faarferar & rerar folt o feanferar <t &1

ISR T BT /A — (1) ARFRE AN BN @ IR B [RASHl & FRfdaesor 8
Il 5T 3R feaiTemi 2 I s s A @1 e g |

39 | (1) & wefia s el @ ofavid Suder aFRd g=RIfT It A # erHaRa @

ST 2
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@3) S 9 G g IR d wer grr [T 5 S are fRen—fadet & AR W dar
H ST R Sferdr U & |9 e fhar SR O i WReR & Q9 frewl @ SR el
e e |

(4) dad HIUA A SUfad <o 1 fferRad Seeamed gwwre fhar SR —

(@) S et # fori wErar e fOi dR R @ WReR &) {6 Ao ierdr drdsd &
ST Hax el fhar T ©;

@) 39 JARFTH gRT AT 39 SHid fUfE FAR MY & uRE &R o) &Y; 3R

@) U 31 Seey Sl ol farr gy fAfvia favg S |

& BT Ydb UG A vq AR b & wHeT @1 ST |

ISR A | e § @ fear S aren 18 @ il e @ e & SrHied |
[ERIRSINGI

R U Y PRARR AT g U M & @R S fhe Afds H g drell sFTel!
Jo® H QT ST |

(7) AR e Y & gdge &R MY & ST &1 SR Q@ 8 Maedddl & SHR U olRaTdTe
afed fafer s fFrgad o a&ar 2|

a
~

o
S~—

44. gulc — A &1 =7 FRISN AOER &R 9 S # A 1 safod ik ok =@ geia
I IS foxig a9 A & ofdfd @@ & 2 U@ duic IR & iR 99 =R &y M =g
o R & HeT W |
45, it Ruid — feermre™ aufaaexer T, s A ©R e s arfffe Rare & enfaa
BT |
PRERCINIER e |
(Frarear g1 Res)
(Frsr 13 (1))
DI FATG S @& ford IR ISR BRITer & URgd &1 S aTetl AT RET e
FRIGIT 1 A SR T,
AT B— R e eeeeeeeteneeneneneaeneaneneenenenenaeneanens
NIRCIIG 01T b PP
TAATT BT TP/ T BIRIBATT L eveeeereenernenerneneenerneneeneaeneaneneenesaeneanens
1 () frrareH

WM & da9 UFd W (pay Rules) W 3imbifore wifiedl &I 3R ﬁr&;{sﬁ (apprentices) Bl BISHY HRRA
JIIRTSCRY / UIE AR / BRI Toled / HRAdG da9 Uad AR SIafd difel dfzd el & g Gl
(Wﬁawwﬁﬂﬁﬂﬁammw%nmﬁw@/ammwwmguqmﬁﬁm\mql 2) |

gfte qiferam sl IR &R PH FAH TARTSS G, GO amfesH, Afafd &1 a1 34

I gfte i E5ll IuETRd, dHud, difg® B [U GRT (1) Afed
3l 3MHAYT Yifsad faaetiTar, gRT (@) A (@) 6 >
3R gggwIr |fed fafdre it wfdaal # &
I faderirar A fadpanTar | ag—fametiTar]

IR AFRID ST
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Rureldi= fomel & siftm a1 fiaw
gfte qifgrar oik | afR IR &9 Al UARdsh 91d, B amfesH, fafad & a7 34
Iy gfte ol SUATR, dI90H, qfg®d P U R (1) AfEq
3FA THHOT Yifsd [EEZSIGIE gRT (®) A (8) Tb D
3R Iggwmvr |fgd fafre et wfadai H A
T fametiar e feanrar | ag—famaiTari
IR AFRIS
/YOI
S CS LR B CL
BT AT e
E\DW' ______________________________________________________

(@) Puar Al mE & SRM 5% W 31f¥e gy sfrrar HH1 81 o o 4 gig sierar 4 & g SR 9 |
2. Rigqar— gfedres sk 9 A8 A 31f¥% Al & Rl gafeld YAad da- & AR ol URelegdl arell Rider |

(@) fomEdl & SR Sufed iR IfRgfa Rfdaar @ ww=m ok sl & SRM w9 18 Ridaar a1 ww=n (AT
gl 3R ARl & 3T Jfids o S =nfeq) |

39 RfFqal @7 G o IfSfm & IRR & FfdEid ol § |

U srferRgfera SRURIE S
(S B BT Soold B ORI w1 7€)
LSRR WACEE ISR AT ISR BTl
1. 2 3 4 S
@) 2 (¥) & dead RucH™ MRl & SRME Sl T RATAT B AR T FA B FROc
......... L

SUYE 3Mdee! &l A B RO 4 W T8 Rfdqdi /ug |

S &1 919 AdT gei &1 U™ 9 7 s Rfdaat /uet & G

SIRCID] SIRCID] SRGC]

AFTAT 39 SICEREARE
1. 2. 3. 4.

PUAT I 3T YT BT Ieolkd B (51 oIy FRATUT Pl BTl &1 3 IUY Adad U<l Rl H Plg bioAls gs ol |

BRIESIRCEA IR
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Are— Red 31 91k /30 T /30 Rder &R 31 RHIR &1 §9ra M arell fomfeal & Safed g &fR =
eIy ISR Braferd o1 e [l o G\t & are O/ 3T & 3faR gvgd ol ST |

PLE R IR IR | |
(Frm 13 (1) <)

IRy I ISR BRI &1 &1 99 H b R URd &I oI dTell Uerer Red

EESIRECIREa|
( HRRATUA WR §RT S S dTel 31T bl ST dTel W BRIGardl bl Ioeid HY)
1. faRre arRg &1 W9 & 94 936 (Pay Roles) ®R el &1 o W-&A............. | (39 eridpsl H &
I Afdd &1 wnfie fhar S anfed gt Aol sierar 9a+ SR+ g1 3 Sirar § (feenT g
IR fAdmeT Afeemsil & reT—areT 3Midhs A T) |
2. IWAS " | ¥ A T garR @t HHarRal &7 URiEaR SR |
(@uar S UAS U § HHATRET B AT BT AT fIaRoT <)

R HHATRAT B H=AT

PUIT AP TaTaet Bl FHUAT Hargia &

TINT N I (A da); IRUTARATRY 31Tl
Foiex dY & SR

IS (el / fa=m); e U H NN
S arel gifag

MR I S Rideal a1 dwifad

ClEIEE) e

HERI® oz (@rge);

JEdh AE™D (DHARe);

S ENEIERCIBEIN]
(areterm)
D (dI3TS);
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JURATEoR (CTR) Kl kil

hex (Sexal PhaweH)

Jfred sxdex
(@rafera weferd)

wifes galfagfRem)

ICRIC TR BRIESINC RS GSIER

(U BT 37U RIY fI=Y ISR BRIty BT Udl W)
die: He W& 2 & AT BIeE 8 B AN He w1 & fIvg A M afidsl & o wy B ARy |

yua fiSigamr—III
[P M 14 <]
TARITGTT BT T BTIR T, ee e ee e ettt
PAT B—  HRTHTeeneneeneneeneneneeeneeeneeneneeenenennenans
FTTRAT BTRITET .« e et eeee e e eeeeeeene e eeeeaneeaneeaneanns

IAATID DT UPIT/ THE BIIBCTT: . evenevneneenenenernannenennenennenaenes
HRIH & 99 u3d (Pay Roles) R fRaiveHl & G d@ (37 Aidws! § 8 99 o & wnfie fBar
ST @12y fSae! HorqR] Jfral Ia= &l AU §RT A fhar SIam @) |
A & 94 uFd (Pay Roles) W @Ml (AeanTdl ar) & gof ST (37 Aldbs! § &% 39 [QaioH
DI A AT ST =iy fSae] AogR) Sferdl 9= Bl AR §RT A fbar Sl 8) |

(@) IR He T 5 A AU T FJAR T HHATRAT B YRR AFIAT (FUAT YD U H HHANRAT DI AT

JTT—3TeAT <)
ger HHATRAT B H=T
P D Tl Bl [ECZSIRISSSE] [ECZSIRICIERIN Bl
AT BN S (A ad);
PUAT HaTgia &
eI (ave]/ fasrm); RO 37Tt
ESHENCIEINE
MBAR 3 YL ERERE I I N
(@i D); S arel Tfad
SRR ENCCIGEI)) e < |

Ie TS (Hfe);
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IRT
(@) ouar afe fmEl & SRME 5% ¥ D gie srerar o 81 O e d gig sierar o9 & & SR 9di |

2. Rfdaai— gfomrg iR &9 A8 9 31fde 3l & gof waford =Aa¥ 99 & STgaR §of uRaferl arell Rfddar |
(@) formdl & <R Sufaa <R rfdgfaa Rivagat @ A &R ford & <RE ) 78 Rfdaar &) wdwen

39 Rfqal @7 G o IfSfm & IRR & a3l § |

SRIEE srferfer I g S

R I ISR I BT BT Soold
1 2 3 4 5
T

SUYE 3Tdeed! Bl HA B HROT F 9 T Rfqai /u |

URT T AM 3frdT UG Pl YA T T g RfgTar /i a1 dwan
SIREIL] SHGC) I AP T8
RIRGI SRAE] SIEKCIRE

1. 2. 3. 4.

FUAT I A YT HT Seoid B e ol FRIUT T 81 &1 3 UG MMdeH YTl B H HIs Biols 8s
off |

BRIESIRCAG IR

FORM-I
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[Application for certificate of disability]
[See Rule 19}

PERSON WITH DISABILITY REGISTRATION FORM

1. Personal Details
g Al M
¥ (TR P R
F ot N
Miotheer s Mame Pl ongr age
Patagcn S
Db of Barth s
um
Mobde No E-miaul 1D
oo b COniale DIFemale ) Othe
Wik o bidesrvtater aaran
r o - -
Category 0O General DOBC® O sSC* O ST° rAnached cast cenibcate lor OBC/SCST anby
Biomond (o 0 o= 10 hE
Maninl Stalus O Mamisd” i CAchom Dewowcind O Dwvorces & Widowsr
M wous e muemed grve Spouse Mame
Marms Of G dui W arLiaban
Aftendant | Relaled Persor Hs/Her ikeect M
F Wb h Pasrson w F atihsr "l L d L ] i L |
Dwiiabwiity
Educaborsl Detass O Prmary O kedetobsr Prenary O Senor Secondary [ gt Sesconciry
Deploma O Graduals O PG Dyploma O Post Graduals
Drociorad
2. Address Details
COnT e L Bt
e
ilaLUTs Dastr
CitySub Destnct Talvs ¥ Block
Dicysrmesnd for Adclne Prosod Dy Licancs - Rabon Card Ol i 1 UlOaher (Do i Caerfifcnle
L
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Parmnnent Address
Pancods
Stata/UTs Dwstnct
City'Sub Destrct Tehsi Villnge Block

3. Disability Details

Hower desabdity Corrheate O ¥e' O Mo ("M yes, please 8 in the lollowsng detals & aftach desabilty certficate)

S Reg. No. of Certificate Diaste of Issus
(DOABAYYYT)
Disabuiity Percantage (%) (For example 30%,_ 40%, 50%, 60%)
Diastats. of Issumng Authonity O Chasf Medscal Office O Medcal Authonty
Disabuisty Type O Bindness O mMusculer Dystrophy O Heanng impament O Hemophia
O Lowvision O Padonson'ssease O intellectusl Dsabity [0 Thalassemia
O LeprosyCured [0 Sickde Coll Dissase [0 Acd AMtack Viehim [0 Locomolor Disability
O CombraiPoisy O Dwarfism O Mental mness O  Muttipe Sclersis
O Specficleaming O Speech and Language O Autam SpectrumD  Chwonic
Feiraoge
D nltltyers. Desnbulity Desondher Condiions
O Multiple Drsabibes nciuding Deal Bindness
Drsabity By Bath
o O ve 0O w Desabality Sarce
i ey
Pension Card Mumbss
Hospital Treatng Desabeliy
Desabaiity Aren
O Cchwst O Eas O Head O LefEye O LeftHand O Lefileg O Mouth
O Mose O Shoude O Thwost 0 RghtEw O RghtHend O Fightleg 0  Stomach
Desability Due 1o

O Accdent D Congertal O  Heredtary

4. Employment Details

Empioyed Yes OMo"  Unemployed Since

OccupaBion Govl. Job O ProlessionalTechnical O Agniculiure 0O Senvce & Shops
Cleris. O CroftTrode Workers O Deily Woges Worker 0 Plant Factory
Ottwiar Occupalion

BPLAPL NA O M O e O Aniodye

Porsonal Income | Anrwal) Below 10,000 O From 100000100000 O 1000000500000 O > 500000

Fathvir Incorme (Annual) Below 10000 O From 1000000100000 0O 1000000500000 O > 500,000

O OO0 OoooOo O

Spourse Income (Annual) Below 10,000 O From 100000100000 O 1000000500000 O > 500000
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5. ldentity Details

Identity Proof Mumiber

Amtachd Isnibty Prool O Orwnglicence O PANCard O RabonCoad O VoleriD O Asdher Card

Audhaa Card Nurmbsss

TIN (NPR)

Agvy Other State/UTs ID

Othar State'UTs 1D Vialue

. e apphcant do heneby deciars thal whal iS5 stobed above S ree 1o the

best of my own informabon and bred

Apphcant's Segratuna Thumbpnt
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gu=z-1II
(fawpetivrar gwIoT 3 = AT U JEIPd S DI Fa)
(1 20 (5) <)

Jar H
(FrereTiaTaT UHToT U B 3Tdgd HI A 3IR )
forr: fAmARTar AT U3 B9 3Mded UH 3RAIhd $HRAT |

HEIGY / HEled],

Puar FEfaRad fearar 89 UAoT U3 IR 6T S 8 10T a1 @
3TdET U= BT HaH T8I N |
2. IS SUYH AGT U & AR TR IAMIDT TGP oo BI JFeEEIEN / HSHA ars g
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MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT
[Department of Empowerment and Persons with Disabilities (Divyangjan)]
NOTIFICATION
New Delhi, the 10th March, 2017

G.S.R.237(E).—The following draft of the Rights of Persons with Disabilities Rules, which the Central
Government proposes to make, in exercise of the powers conferred by sub-sections (1) and (2) of Section 100 of the
Rights of Persons with Disabilities Act, 2016 (49 of 2016) is hereby published for the information of all persons likely to
be affected thereby; and notice is hereby given that the said draft rules shall be taken into consideration after the expiry
of a period of thirty days from the date on which the copies of the Official Gazette in which this notification is published
are made available to the public;

Objections and suggestions, if any, may be addressed to Shri K.V.S. Rao, Director, Department of
Empowerment of Persons with Disabilities (Divyangjan), Room No 518, 5" Floor, Pandit Deen Dayal Antyodaya
Bhawan, CGO Complex, Lodhi Road, New Delhi, 110003 or by email at kvs.raol13 @nic.in.

The objections and suggestions which may be received from any person with respect to the said draft rules
before the expiry of the period specified above, will be considered by the Central Government.

Draft rules
CHAPTER-I
1. Short title and extent.- (1) These rules may be called the Rights of Persons with Disabilities Rules, 2017.
(2) They shall extend to the whole of India.
2. Definitions.- (1) In the rules, unless the context otherwise require,-
(a) "Act" means the Rights of Persons with Disabilities Act, 2016 (49 of 2016);
(b)"certificate" means a certificate of disability issued under section 57 of the Act;

(c) "Form" means a form appended to these rules.

(2) Words and expressions used herein and not defined but defined in the Act shall have the meanings respectively
assigned to them in the Act.

CHAPTER 11

3. Government establishment not to discriminate on the ground of disability.- (1) no Government establishment
shall compel a person with disability to partly or fully pay any of the costs incurred to provide reasonable
accommodation.

(2) No Government establishment shall discriminate a person with disability only on the ground of disability and the
aggrieved person with disability may submit a representation before the Chief Commissioner or State Commissioner for
Persons with Disabilities, as the case may be, who shall dispose of the representation within a period of sixty days:

Provided that in emergency cases, the Chief Commissioner or State Commissioner may dispose of such complaint as
soon as possible.

4. Central Committee for Research on Disability.- (1) The Central Committee for Research on Disability shall consist
of the following persons, namely:-

(i)  an eminent person having a vast experience in the field of science and research, to be nominated by the Central
Government, ex officio-Chairperson;

(i) nominee of Director General of Health Services -Member;

(iii) four persons drawn from national institutes representing physical, visual, hearing and intellectual disabilities,
to be nominated by the Central Government — Members;

(iv) five persons of the registered organisation, representing each of the five groups of specified disabilities in the
Schedule to the Act, to be nominated by the Central Government — Members;

(v) the Director, Department of Empowerment of Persons with Disabilities, New Delhi shall be the Member
Secretary;

(vi) any expert appointed by the Chairperson as a special invitee.
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(2) The term of office of the nominated members shall be for a period of three years from the date on which they enter
open office but shall be eligible for re-nomination.

(3) One half of the members including one nominated member present shall constitute the quorum of the meeting.

(4) The non-official members and special invitees shall be entitled for traveling allowance and dearness allowance as
admissible to Group “A” officer of the Central Government.

(5) The Central Government may provide the Committee with such clerical and other staff as the Central Government
consider necessary.

CHAPTER III

5. Manner of publication of equal opportunity policy.- (1) Every Government establishment shall publish equal
opportunity policy for persons with disabilities.

(2) The equal opportunity policy shall be displayed by the establishment preferably on their website failing which at a
conspicuous places in their premises.

(3)The equal opportunity policy shall contain the following, namely:-

(a) facilities and amenities to be provided to the persons with disabilities to enable them to effectively discharge
their duties in the establishment;

(b) list of posts identified suitable for persons with disabilities in the establishment;

(c) the manner of selection of persons with disabilities for various posts, post recruitment and pre-promotion
training, preference in transfer and posting, special leave, preference in allocation of residential
accommodation if any, and other facilities;

(d) provisions for assistive devices, barrier-free accessibility and other provisions for persons with disability;

(e) appointment of liaison officer by the establishment to look after the recruitment of persons with disabilities
and provisions of facilities and amenities for such employees:

Provided that such liaison officer shall be imparted training on disability equality and etiquettes.

6. Form and manner of maintaining records by the establishments.- (1) Every Government establishment shall
maintain records in hard and soft copies which include the records maintained in the form of books or stored in a
computer or tapes or discs or in any other electronic form or transcribed information of any type whether expressed in
ordinary or machine language and such other documents as may be useful for the purposes of these rules.

(2) The records shall show the following particulars, namely:-
(a) the number of persons with disability who are employed and the date from when they are employed;
(b) the name and address of such person who are employed;
(c) the kind of disability of such persons employed;
(d) the nature of work being rendered by such employed person with disability; and

(e) the kinds of facilities being provided to such person with disability.

(3) Every Government establishment shall produce for inspection on demand records maintained under these rules to the
authorities under this Act and shall supply such information as sought which it may require for the purpose of
ascertaining whether the provisions have been complied with.

(4) Every Government establishment shall at the time of asking by the authorized person, verify the records which are
being complied with.

7. Manner of maintenance of register of complaints by the Government establishments.- (1) The grievance redressal
officer shall maintain a register of complaints and soft copy specifically maintained for the purpose and separate page
shall be allotted for each complaint.

(2) The grievance redressal officer shall record the following particulars in the register, namely:-
(a) date of complaint;
(b) name of complainant;
(c) name of the person who is enquiring the complaint;
(d) place of incident;

(e) the name the establishment or person against whom the complaint is made;
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(f) gist of the complaint;

(g) any additional information;

(h) documentary evidence, if any;

(i) date of disposal by the grievance redressal officer;

(j) details of disposal of the appeal by the district level committee; and

(k) any other information.

CHAPTER 1V

8. Computation of vacancies.- (1) For the purposes of computation of vacancies, four percent of the total number of
vacancies in the cadre strength in each group of posts shall be taken into account by the appropriate Government for the
persons with benchmark disabilities.

(2) The computation of total vacancies shall include vacancies arising in the identified and non-identified posts:

Provided that the reservation in promotion shall be in accordance with the instructions issued by the appropriate
Government from time to time.

9. Interchange of vacancies.-The Government establishment shall interchange vacancies in terms of section 34 of the
Act only if due process of recruitment such as issuance of advertisement to fill up the vacancies meant for persons with
benchmark disabilities has been followed and no suitable candidate is found after following the recruitment process.

10. Notification of vacancies to the Special Employment Exchange.-(1) The following vacancies shall be notified by
the Government establishments to the special employment exchange namely:-

(a) vacancies in posts of a technical and scientific nature carrying a basic pay in Level 6 or more per month occurring in
Central Government establishments; and

(b) vacancies which the employer of the Central Government establishment may circulate to the special employment
exchange outside the State or Union territory in which the establishment is situated, as may be notified in the Official
Gazette.

(2) The Government establishment shall send the copy of the notification of vacancies to the concerned Vocational
Rehabilitation Centre for persons with disabilities.

(3) The vacancies other than those specified in sub-rule (1) shall be notified to the local special employment exchange
concerned and the Government establishment shall send a copy of the notification of vacancies to the concerned
Vocational Rehabilitation Centre for persons with disabilities.

11. Form and manner of notification of vacancies.- (1) the Government establishment shall notify the vacancies in
writing to the concerned special employment exchange, and furnish the following particulars in respect of each type of
vacancy, namely:-

(a) Name and address of the employer;
(b) telephone number of the employer;
(©) nature of vacancy, namely:-

(i)  designation of workers required;
(i1))  description of duties;

(iii))  physical requirements for the job, namely, visual accuracy, frequent movement or walking,
continuous long hours sitting and other physical requirements;

(iv)  qualification requirements, namely:-
(i)  essential,;
(ii))  desirable;
W) age limit, if any;
(vi) whether women are eligible?

(d) number of vacancies reserved for persons with disabilities, that is, persons with physical, visual, hearing,
intellectual and mental illness-

@1) regular;

(i) temporary;
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(e) pay and allowances;
(63) place of work, that is, name of town and village and district in which it is situated;
(2) probable date by which the vacancy will be filled;
(h) particulars regarding interview/test of applicants, namely:-
(a) date of interview or test;
(b) time of interview or test;
(c) place of interview or test;
(d) designation and address of the person to whom applicants should report;
i) any other relevant information.

(2) The appropriate Government shall re-notify the vacancies to the concerned special employment exchange if there is
any change in the particulars already furnished to the special employment exchange and vocational rehabilitation centre
for persons with disabilities under this rule.

12. Time limit for the notification of vacancies.- (1) The vacancies, required to be notified to the local special
employment exchange, shall be notified at least thirty days before the date on which the applicants are to be interviewed
or tested, where interview or test is held, or the date on which vacancies are intended to be filled, if no interview or test is
held.

(2) An employer of the Government establishment shall furnish to the concerned special employment exchange, the
result of the selection within fifteen days from the date of selection.

13. Submission of Returns.- (1) An employer of the Government establishment shall furnish to the local special
employment exchange returns once in every three months in Form PDER-I and once in every two months in Form
PDER-II.

(2) The return shall be furnished within thirty days of the respective dates that is, 31 March, 30" June, 30" September
and 31" December.

(3) The two months return shall be furnished within thirty days of the due date as may be notified by the appropriate
Government in the Official Gazette.

14. Form in which record to be kept by an employer.- Every employer of the Government establishment shall
maintain the record of employees with disabilities in Form PDER III.

CHAPTER V

15. Constitution of Assessment Board.- (1) The Assessment Board for the assessment of the cases regarding
requirement of persons with high support needs shall consist of:-

(a) Chief Medical Officer of the District who shall be the Chairperson of the Assessment Board;
(b) civil surgeon of the respective district - Member;
(c) one nominee of the District Magistrate or Deputy Commissioner of the respective district — Member;
(d) any other expert as a special invitee which the Chairman may invite — Member;
(2) At least two persons of the Assessment Board shall constitute the quorum for the meeting.
(3) The Assessment Board may function notwithstanding any vacancy therein.

16. Assessment of disability with high support.- (1) The Assessment Board shall assess the application referred to it by
the authority on the basis of documentary and other current scientific and medical evidence and other socio-economic
factors.

(2) The authority shall refer the application to the Assessment Board at lease thirty days before its meeting.

(3) On receipt of the application, the Assessment Board may issue notice to the applicant for presentation of his case
before it either by himself or through an authorised representative on the designated date which shall not be more than
thirty days from the date of issue of notice.

(4) The Assessment Board may give further opportunity as it thinks fit on the request of the applicant.
(5) The Assessment Board may during its examination call the person concerned on a fixed date to assess the application.

(6) The Assessment Board shall forward its report to the authority within a period of thirty days of the assessment of the
applicant.

(7) On receipt of the report under sub rule (6), the authority shall take steps as provided in sub-section (4) of section 38
and inform the appropriate Government.
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CHAPTER VI

17. Rules for Accessibility.- Every establishment shall comply with the following standards - physical environment,
transport and information and communication technology, namely:-

a. model building bye-laws notified by the Government of India Ministry of the Urban Development;
b. (i) public bus transport body code notified by the Government of India, Ministry of Road Transport and
Highways;

(ii) rail coach standards notified by the Government of India, Ministry of Railways;
(iii) ship vessels standards notified by the Government of India, Ministry of Shipping; and
(iv) airports and aircrafts standards notified by the Government of India, Ministry of Civil Aviation.

c. (i) website - w3c standards guidelines of the Government of India, Ministry of Electronics and Information
Technology;

(ii) telecommunication services standards notified by the Government of India, Ministry of
Telecommunication;

(iii) telecasting and radio broadcasting services standards notified by the Government of India, Ministry of
Information and Broadcasting;

d. any other service and facility standards notified by the respective Ministries and Departments of the
Government of India.

18. Review of Accessibility Standards.- The Central Government shall review from time to time the accessibility
standards notified by the respective ministries and departments based on the latest scientific knowledge and technology.

CHAPTER VII

19. Application for disability certificate.- (1) Any person with specified disability may apply in Form I for a
disability certificate either online through Unique Disability Identity Portal (www.swavalambancard.gov.in) or submit
the physical application to -

(a) a medical authority or any other notified competent authority to issue such a certificate in the district of the applicant's
residence as mentioned in the proof of residence in the application; or

(b) the concerned medical authority in a government hospital where he may be undergoing or may have undergone
treatment in connection with his disability:

Provided that where a person with disability is a minor or suffering from intellectual disability or any other disability
which renders him unfit or unable to make such an application himself, the application on his behalf may be made by his
legal guardian.

(2) The application shall be accompanied by -
(a) proof of residence;
(b) two recent passport size photographs; and
(c) aadhar number or aadhar enrollment number, if any.
Note: No other proof of residence shall be required from the applicant who has aadhar enrollment number.

20. Issue of disability certificate.- (1) On receipt of an online application under rule 19, the medical authority shall,
verify the information as provided by the applicant and shall assess the disability in terms of the relevant guidelines
issued by the Central Government and after satisfying himself that the applicant is a person with disability, issue a
disability certificate in his favour through the UDID portal.

(2) For applications other than online mode, the medical authority shall, ensure that the application is converted to the
online mode and shall follow the same procedure as provided under sub-rule (1) for issuing of disability certificate.

(3) The disability certificate shall be issued within a month from the date of receipt of the application by the medical
authority.

(4) The medical authority shall, after due examination -

(i) issue a permanent disability certificate in cases where there are no chances of variation over time in the degree
of disability; or

(ii) give a temporary disability certificate and indicate the period of validity in the certificate, in cases where there
is any chance of variation over time in the degree of disability.
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(5) If an applicant is found ineligible for issue of disability certificate, the medical authority shall convey the reasons to
him in writing under Form II within a period of one month from the date of receipt of the application.

CHAPTER VIII

21. Allowances for the members of the Advisory Board.- (1) The non-official members of the Central Advisory Board,
in Delhi, shall be paid an allowance of rupees two thousand per day for each day of the actual meeting.

(2) Non-official members of the Central Advisory Board, not residing in Delhi shall be paid daily and travelling
allowances for each day of the actual meetings at the rate admissible to a Group A officer of the Central Government:

Provided that in case a Member of Parliament who is a Member of the Central Advisory Board, the daily and travelling
allowances shall be paid at the rate admissible to him as Member of Parliament when the Parliament is not in session and
on production of a certificate by the Member that he has not drawn any such allowance for the same journey and halts
from any other Government source.

(3) Non-official member of the Central Advisory Board shall be paid daily and travelling allowances, at the rate
admissible under the relevant rules of the respective Government under whom he is serving on production of a certificate
by him that he has not drawn any such allowance for the same journey and halts from any other Government source.

22. Notice of meeting.- (1) The meeting of the Central Advisory Board on disability shall ordinarily be held in New
Delhi on such dates as may be fixed by the Chairperson:

Provided that it shall meet at least once in every six months.

(2) The Chairperson shall, on the written request of not less than ten members of the Central Advisory Board, call a
special meeting of the Board.

(3) The Member Secretary shall give fifteen clear days’ notice of an ordinary meeting and five clear days’ notice of a
special meeting specifying the time and the place at which such meeting is to be held and the business to be transacted
thereat.

(4) The Member Secretary may give to the members by delivering the same by messenger or sending it by registered
post to his last known place of residence or business or in such other manner as the Chairperson may, in the
circumstances of the case thinks fit.

(5) No member shall be entitled to bring forward for the consideration of the meeting any matter of which he has not
given ten clear days’ notice to the Member Secretary, unless the Chairperson may permit him to do so.

(6) The Central Advisory Board may adjourn its meeting from day to day or to any particular day.

(7) Where a meeting of the Central Advisory Board adjourned from day to day, the Member Secretary shall give notice
of such adjourned meeting at the place where the meeting is adjourned, if held, by messenger and it shall not be
necessary to give notice of the adjourned meeting to other members.

(8) Where a meeting of the Central Advisory Board is adjourned not from day to day but from the day on which the
meeting is to be held to another day, notice of such meeting shall be given to all the members as provided in sub-rule

.

23. Presiding officer.- The Chairperson shall preside over every meeting of the Central Advisory Board and in his
absence, the Vice-Chairperson shall preside, but when both the Chairperson and the Vice-Chairperson are absent from
any meeting, the members present shall elect one of the members to preside over that meeting.

24. Quorum.- (1) One-third of the total members of the Central Advisory Board shall form the quorum for any meeting.

(2) If time fixed for any meeting or during the course of any meeting less than one-third of the total members are present,
the Chairperson may adjourn the meeting to such hours on the following or on some other future date as he may fix.

(3) No quorum shall be necessary for the adjourned meeting.

(4) No matter which had not been on the agenda of the ordinary of the special meeting, as the case may be, shall be
discussed at adjourned meeting.

25. Minutes.- (1) The Member Secretary shall maintain the record containing the names of members who attended the
meeting and of the proceedings at the meetings in a book to be kept for that purpose.

(2) The minutes of the previous meeting shall be read at the beginning of the every succeeding meeting, and shall be
confirmed and signed by the presiding officer at such meeting.

(3) The proceedings shall be open to inspection by any member at the office of the Member-Secretary during office
hours.
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26. Business to be transacted at meeting.- Except with the permission of the presiding officer, no business which is not
entered in the agenda or of which notice has not been given by a member under sub-rule (5) of rule 22 shall be transacted
at any meeting.

27. Agenda for the meeting of the Central Advisory Board.- (1) At any meeting, the business shall be transacted in the
order in which it is entered in the agenda, unless otherwise resolved in the meeting with the permission of the presiding
officer.

(2) Either at the beginning of the meeting or after the conclusion of the debate on a motion during the meeting, the
presiding officer or a member may suggest a change in the order of business as entered in the agenda and if the
Chairperson agrees, such a change shall take place.

28. Decision by majority.- All questions considered at a meeting of the Committee shall be decided by a majority of
votes of the members present and voting and in the event of equality of votes, the Chairperson, or in the absence of the
Chairperson, the Vice-Chairperson or in the absence of both the Member presiding at the meeting, as the case may be,
shall have a second or casting vote.

29. No proceeding to be invalid due to vacancy or any defect.- No proceeding of the Central Advisory Board shall
be invalid by reason of existence of any vacancy in or any defect in the constitution of the Board.

CHAPTER IX

30. Qualification for appointment of Chief Commissioner.— (1) No person shall be eligible for appointment as Chief
Commissioner unless -

(a) heis a graduate from a recognized University; and

Note:- Preference shall be given for a person having recognized degree or diploma in social work or law or
management or human rights or rehabilitation or education of persons with disabilities;

(b) having experience of at least twenty-five years in a Group ‘A’ level post in Central Government or State
Government or public sector undertakings or semi Government or autonomous bodies dealing with disability
related matters or social sector or as a senior level functionary in registered national and international voluntary
organizations in the field of disability or social development:

Provided that out of the total of twenty-five years of experience, he should have at least three years of
experience in the field of rehabilitation or empowerment of persons with disabilities; and

¢) he attained the age of sixty years as on 1* January of the year of recruitment.
g yy y y

Note:- If he is in the service under the Central Government or a State Government, he shall seek retirement from such
service before his appointment to the post.

31. Qualification for appointment of Commissioner.— No person shall be eligible for appointment as Commissioner
unless -

(a) heis a graduate from a recognized University; and

Note:- preference shall be given for a person having recognised degree or diploma in social work or law or
management or human rights or rehabilitation or education of persons with disabilities;

(b) having experience of at least three years in the post of the level of Joint Secretary or equivalent in Central
Government or State Government or public sector undertakings or semi Government or autonomous bodies or
at least twenty years experience in a Group ‘A’ level posting in a Central Government or State Government or
public sector undertakings or semi Government or autonomous bodies dealing with disability related matters or
social sector or as senior level functionary in registered national and international voluntary organizations in the
field of disability or social development; and

(c) he attained the age of fifty six years as on 1¥ January of the year of recruitment.

32. Method of appointment of the Chief Commissioner and Commissioner.— (1) The Central Government shall, six
months before the post of Chief Commissioner is due to fall vacant, advertise in at least two national level dailies each in
English and Hindi inviting applications for the post from eligible candidates fulfilling the qualifications specified in rule
30 and 31.

(2) A search-cum-selection Committee shall be constituted to recommend a panel of three suitable candidates for the post
of the Chief Commissioner or Commissioner.

(3) The search-cum-selection Committee shall be constituted in accordance with the instructions issued by the
Department of Personnel and Training from time to time.

(4) The panel recommended by the Committee may consist of persons from amongst those who have applied in response
to the advertisement mentioned in sub-rule (1) and other eligible persons whom the Committee may consider suitable.
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(5) The Central Government shall appoint one of the candidates recommended by the search-cum-selection Committee as
the Chief Commissioner or Commissioner.

33. Term of the Chief Commissioner and Commissioner.- (1) The term of office of Chief Commissioner shall be for a
period of three years from the date on which he assumes office, or till he attains the age of sixty-five years, whichever is
earlier.

(2) The term of office of the Commissioner shall be for a period of three years and may be extended for a period of
another two years or till he attain age of sixty years.

(3) A person may serve as Chief Commissioner or Commissioner for a maximum period of two terms: Provided that the
Chief Commissioner or the Commissioner have not attained age of sixty five years or sixty years respectively.

34. Salary and allowances of the Chief Commissioner and Commissioner.- (1) The Chief Commissioner shall be
entitled for the salary and allowances as admissible to a Secretary to the Government of India.

(2) The Commissioner shall be entitled for the salary and allowances as admissible to a Additional Secretary to the
Government of India

(3) Where a Chief Commissioner or Commissioner being a retired Government servant or a retired employee of any
institution or autonomous body funded by the Government, is in receipt of pension in respect of such previous service,
the salary admissible to him under these rules shall be reduced by the amount of the pension, and if he had received in
lieu of a portion of the pension, the commuted value thereof, by the amount of such commuted portion of the pension.

35. Other terms and conditions of service of the Chief Commissioner and Commissioner.- (1) The Chief
Commissioner and Commissioners shall be entitled to such leave as is admissible to a Government servant under the
Central Civil Service (Leave) Rules, 1972.

(2) The Chief Commissioner and Commissioners shall be entitled to such leave travel concession as is admissible to a
Group 'A’ officer under the Central Civil Services Rules, 1988.

(3) The Chief Commissioner and Commissioners shall be entitled to such medical benefits as is admissible to a Group 'A’
officer under the Central Government Health Scheme.

36. Resignation and removal.- (1) The Chief Commissioner and Commissioner may, by notice in writing, under his
hand, addressed to the Central Government, resign from the post.

(2) The Central Government may remove a person from the office of the Chief Commissioner and Commissioner,
if he -

(a) becomes an undischarged insolvent;
(b) engages during his term of office in any paid employment or activity outside the duties of his office;

(c) is convicted or sentenced to imprisonment for an offence which in the opinion of the Central Government
involves moral turpitude;

(d) is in the opinion of the Central Government, unfit to continue in office by reason of infirmity of mind or
body or serious default in the performance of his functions as laid down in the Act;

(e) without obtaining leave of absence from the Central Government, remains absent from duty for a
consecutive period of fifteen days or more; or

(f) has, in the opinion of the Central Government, so abused the position of the Chief Commissioner and
Commissioner as to render his continuance in office detrimental to the interest of persons with disability:

Provided that no person shall be removed under this rule except after following the procedure, mutatis
mutandis, applicable for removal of a Group A employee of the Central Government.

(3) The Central Government may suspend a Chief Commissioner and Commissioner, in respect of whom proceedings for
removal have been commenced in accordance with sub-rule (2), pending conclusion of such proceedings.

37. Residuary provision.— The conditions of service of a Chief Commissioner and a Commissioner in respect of which
no express provision has been made in these rules shall be determined by the rules and orders for the time being
applicable to a Secretary and Additional Secretary to the Government of India, as the case may be.

38. Procedure to be followed by Chief Commissioner and Commissioner.- (1) A complainant may present a
complaint containing the following particulars in person or by his agent to the Chief Commissioner or Commissioner or
be sent by registered post addressed to the Chief Commissioner or Commissioner, namely:-

(a) the name, description and the address of the complainant;

(b) the name, description and the address of the opposite party or parties, as the case may be, so far as they can be
ascertained;

(c) the facts relating to complaint and when and where it arose;
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(d) documents in support of the allegations contained in the complaint;
(e) the relief which the complainant claims.

(2) The Chief Commissioner or Commissioner on receipt of a complaint shall refer a copy of the complaint to the
opposite party or parties mentioned in the complaint directing him to give his version of the case within a period of
thirty days or such extended period not exceeding fifteen days as may be granted by the Chief Commissioner or
Commissioner.

(3) On the date of hearing or any other date to which hearing could be adjourned, the parties or their agents shall appear
before the Chief Commissioner or the Commissioner.

(4) Where the complainant or his agent fails to appear before the Chief Commissioner or the Commissioner on such
days, the Chief Commissioner or the Commissioner may either dismiss the complaint on default or decide on merits.

(5) Where the opposite party or his agent fails to appear on the date of hearing the Chief Commissioner or the
Commissioner may take such necessary action under section 77 of the Act as he deems fit for summoning and
enforcing the attendance of the opposite party.

(6) The Chief Commissioner or the Commissioner may dispose of the complaint ex-parte, if necessary

@) The Chief Commissioner or the Commissioner may on such terms as he deems fit and at any stage of the
proceedings, adjourn the hearing of the complaint.

®) The Chief Commissioner or the Commissioner shall decide the complaint as far as possible within a period of
three months from the date of receipt of notice by the opposite party.

39. Advisory Committee to assist the Chief Commissioner.- (1) The Central Government shall appoint an Advisory
Committee comprising of the following members, namely:-

(a) five experts to represent each of the five groups of specified disabilities mentioned in the Schedule to the Act of
whom two shall be women;

(b) three experts in the field of barrier-free environment, one each from physical environment, transportation and
information and communication technology or other services and facilities provided to the public;

(c) one expert in the area of employment of persons with disabilities;
(d) one legal expert; and
(e) one expert as recommended by the Chief Commissioner for Persons with Disabilities.

(2) The Chief Commissioner may invite subject or domain expert as per the need who shall assist him in meeting or
hearing and in preparation of the report.

40. Submission of Report to Central Government.- The Chief Commissioner shall submit his report to the
Central Government on the implementation of the Act at the interval of six months in such a manner that at least two
reports are sent in a financial year.

41. Submission of Annual Report.- (1) The Chief Commissioner shall as soon as possible after the end of the
financial year but not later than the 30™ day of September in the next year ensuing prepare and submit to the Central
Government an annual report giving a complete account of his activities during the said financial year.

(2) In particular, the annual report referred to in sub-rule (1) shall contain information in respect of each of the
following matters, namely:-

(a) names of its officers and staff and a chart showing the organizational set up;

(b) the functions which the Chief Commissioner has been empowered under sections 75 and 76 of the Act and
the highlights of the performance in this regard;

(c) the main recommendations made by the Chief Commissioner;

(d) the progress made in the implementation of the Act;

(e) any other matter deemed appropriate for inclusion by the Chief Commissioner or specified by the Central

Government from time to time.

CHAPTER X

42. Management of National Fund.- Their shall be governing body consisting of following members to manage the
National Fund, namely:-

(a) Secretary, Department of Empowerment of Persons with Disabilities, in the Central Government - Chairperson;
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(b) Chairperson, Rehabilitation Council of India -Member;

(c) Chairperson, National Trust for the Welfare of Persons with Autism, Cerebral Palsy, Mental Retardation and
Multiple Disabilities - Member;

(d) Financial Advisor, Ministry of Social Justice and Empowerment, in the Central Government - Member;

(e) two representatives from the Ministries or Departments of health and family welfare, human resource development
(department of school education and literacy and department of higher education), labour and employment, financial
services and rural development in the Central Government, not below the rank of a Joint Secretary, by rotation -
Members;

(f) two persons representing different types of disabilities to be nominated by the Central Government, by rotation —
Members;

(g) Joint Secretary in the Department of Empowerment of Persons with Disabilities — Convener and Chief Executive
Officer.

) The governing body shall meet as often as necessary, but at least once in every financial year.
3) The nominated members shall hold office for not more than three years.

“) No member of the governing body shall be a beneficiary of the Fund during the period such Member holds
office.

(5) The nominated non-official members shall be eligible for payment of travelling allowance and dearness allowance
as admissible to a Group ‘A’ employees of the Central Government for attending the meetings of the governing body.

(6) No person shall be nominated as a member of the governing body if he -

(a) 1is, or has been, convicted of an offence, which in the opinion of the Central Government, involves moral
turpitude; or

(b) is, or at any time has been, adjudicated as an insolvent.

43. Utilization of the National Fund.- (1) The amount available as fixed deposits for empowerment of persons with
disabilities and the National Fund for people with disability as on the date of the commencement of the Act shall form
the corpus of the National Fund.

(2) All moneys available under the two Funds referred to in sub-rule (1) shall stand transferred to the National Fund.

(3) All moneys belonging to the Fund shall be deposited in such banks or invested in such manner as the governing body,
may, subject to the general guidelines of the Central Government, decide.

(4) Only the interest accruing on the corpus shall be utilized for the following purposes, namely:-

(a) financial assistance in the areas which are not specifically covered under any scheme and programme of
the Central Government;

(b) administrative and other expenses of the Fund, as may be required to be incurred by or under this Act; and
(c)  such other purposes as may be decided by the governing body.
(5) Every proposal of expenditure shall be placed before the governing body for its approval.

(6) Any expenditure in any exigency is to be incurred from the National Fund, the said expenditure may be incurred with
the approval of the Chairperson of the governing body:

Provided that such expenditure shall be placed before the governing body for ex-post-facto approval in its earliest
meeting.

(7) The governing body may appoint secretarial staff including accountants with such terms and conditions as it may
think appropriate to look after the management and utilization of the Fund based on need based requirement.

44, Budget.- The Chief Executive Officer of the Fund shall prepare the budget for incurring expenditure under
the Fund in each financial year showing the estimated receipt and expenditure of the Fund, in January every year and
shall place the same for consideration of the governing body.

45. Annual Report.- The annual report of the Department of Empowerment of persons with Disability shall include a
chapter on National Fund.
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FORM PDER -1
(Return by the Employer)
[See rule 13(1)]

Quarterly return to be submitted to the Special Employment Exchange for the Quarter

Name and Address of the EMployer..........ccovuiiiiiii e
Whether -  Head Office.........c.cooooiiiiiiiiiiiiiiii

1(a) EMPLOYMENT

Total number of persons including working proprietors/ partners/ commission agents/contingent paid and contractual
workers, on the pay rolls of the Establishment excluding part-time workers and apprentices. (The figures should include
every person whose wage or salary is paid by the establishment).

On the last working day of the previous quarter

Blindness and | Deaf and hard of | Locomotive disability | Autism, intellectual | Multiple  disabilities
low vision hearing including cerebral palsy, | disability, specific | from amongst persons
leprosy cured, dwarfism, | learning  disability | with under clauses (a)
acid attack victims and | and mental illness to (d) of the including
muscular dystrophy deaf-blindness of sub
section (1) of section

34 of the Act

On the last working day of the quarter under report

Blindness and low | Deaf and Locomotive disability | Autism, intellectual | Multiple disabilities from
vision including cerebral palsy, | disability, specific | amongst persons with
leprosy cured, dwarfism, | learning disability | under clauses (a) to (d) of
acid attack victims and | and mental illness the  including  deaf-

hard of hearing

muscular dystrophy blindness of sub section
(1) of section 34 of the
Act
Men with disability
Women with disability
Total

(a)  Please indicate the main reasons for any increase or decrease in employment if the increase or decrease is more than
5% during the quarter.

2.Vacancies:- Vacancies carrying total emoluments as per prevailing minimum wage per month and of over three months
duration.

(a) Number of vacancies occurred and notified during the quarter and the number filled during the quarter (Separate
figures may be given for men with disability and women with disability).

Number of vacancies which come within the purview of the Act.

Occurred Notified Filled Source

(Describe the source from which filled)
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Local/Special Employment

Exchange

General Employment Exchange

1.

2

3

(b)Reasons for not notifying all vacancies occurred during the quarter under report vide 2(a)

3.Manpower Shortages

Vacancies/posts unfiled because of shortage of suitable applicants.

Name of the occupation or

Designation of the posts

Qualification experience

Number of unfiled vacancies/posts

Essential Essential

Experience

Not Necessary

1. 2.

3. 4.

Please list any other occupations for which this establishment had recently any difficulty in obtaining suitable applicants.

To

The Employment Exchange

Signature of employer

Note : This return relates to quarters ending 31* March/30™ June/30™ September and 31* December and shall be rendered
to the local Special Employment Exchange within thirty days after the end of the quarter concerned.

Form PDER-II
[see rule 13(1)]

Occupational return to be submitted to the local Special Employment Exchange once in two years.

Name and Address of the Employer

Nature of business

(describe what the establishment makes or does as its principal activity)

1. Total number of persons on the pay rolls of the establishment on

Specify date......

(This figure should include every person whose wage or salary is paid by the

establishment)(Separate figures for men with disability and women with disability may be given).

2. Occupational Classification of all employees as given in item -1 above.

(please give below the number of employees in each occupation separately

Occupation
Use exact terms

Such as Engineer
(Mechanical);

Teacher
(domestic/science); Officer
on Duty (actuary);

Assistant Director

Number of Employees

Men with Disability

Women with Disability

Total

Please give as far as
possible
approximate number
of vacancies in each
occupation you are
likely to fill during
the next calendar
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(Metallurgist); year due to
Scientific Assistant retirement.
(chemist); Research Officer
(economist); Instructor
(carpenter);

1. 3. 4. 5. 6. 7. 8. 9.

Supervisor(tailor) C
Fitter(internal
Combustion engine);
Inspector A
Sanitary),Superintendent
Office);apprentice Y

Electrician)

Total

Signature of Employer

The Employment Exchange
(please fill in here the address of your local Special Employment Exchange)

Note: Total of column 8 under item 2 should correspond to the figure given against item-1.

Name and Address of the Employer
Whether -  Head Office
Branch Office

FORM PDER -II1

[See rule 14]

Nature of business/principal activity: .............cooiiiiiiiiiiiiiiiinin...

Total number of persons on the pay rolls of the establishment (This figure should include every person whose wage or
salary is paid by the establishment).

Total number of disabled persons (disability-wise) on the payroll of the establishment(This figure should include every
person with disability whose wage or salary is paid by the establishment).

(a) Occupational qualification of all employees as given in item 5 above(Please give below the number of
employees in each occupation separately.

Occupation
Use exact terms

Such as Engineer
(Mechanical);

Teacher
(domestic/science); Officer
on Duty (actuary);

Number of Employees

Men with Disability

Women with Disability

Total

Please give as far as
possible
approximate number
of vacancies in each
occupation you are

likely to fill during
Assistant Director the next calendar
(Metallurgist); year due to

retirement.

Scientific Assistant
(chemist); Research Officer
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(economist); Instructor
(carpenter);

1. 2. 3. 4. 5. 6. 7. 8. 9.

Total

(b)Please indicate the main reasons for any increase or decrease in employment if the increase or decrease is more than
5% during the quarter....................coeeenen.

7.Vacancies: Vacancies carrying total emoluments as per prevailing minimum wage per month and of over three months
duration.

(a) Number of vacancies occurred and notified during the quarter and the number filled during the quarter.

Number of vacancies which come within the purview of the Act

Occurred Notified Filled Sources
Local Special General (Describe the Source
Employment Employment form which filled
Exchange
1 2 3 4 5
Total
(b) Reasons for not notifying all vacancies occurred during the quarter under report vide (a)2................... above.

3. Manpower shortages

Vacancies/posts unfiled because of shortage of suitable applicants.

Name of the occupation or Number of unfiled vacancies/posts
Designation of the posts
Essential Essential Experience

Qualification experience Not Necessary

1 2. 3. 4.

Please list any other occupations for which this establishment had recently any difficulty in obtaining suitable applicants.

Signature of employer
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FORM-I
[Application for certificate of disability]
[See rule 19]

India

PERSON WITH DISABILITY REGISTRATION FORM

1. Personal Details

Unique Disability ID

Department of Empowerment of Persons with Disabilities

Ministry of Social Justice and Empowerment, Government of
i

Applicant Name -

First Name Middle Name Surname
Father's Name -
Mother's Name - Photograph
Passport Size 2 x 3
Date of Birth : Age -
(DDMMIYYYY)
Mobile No : E-mail ID :
Gender : CMale ClFemale COother
Mark of Identification :
Signature / Thumb / Other Print
Category ° 0 General JOBC* O sc* [O ST* (“Attached cast certificate for OBC/SC/ST only)
Blood Group : O o+ Oo- O A+ O A O B+ O B O aB+ O AB-
Marital Status : 0 Married* CJUnmarried Cwidow 0 Divorced [0 Divorcee & Widower

*If you are mamed give Spouse Name -

Name of Guardian/ Caretaker

/Attendant / Related Person : His/Her Contact No. :

Relation with Person with [0 Father O Mother O wife O Husband O uUnde O Aunty DOSister O Other

Disability

Educational Details : O Primary 0 Middle/Higher Primary [0  Senior Secondary [0  Higher Secondary
[0 Diploma 0 Graduate O PG Diploma O Post Graduate

0 Doctorate

2. Address Details

Correspondence Address :

Pincode :
State/UTs : District :
City/Sub District/Tehsil - Village/Block :
Document for Address Proof . [ Driving Licence [0 Ration Card [ VoterlID I Other (Domicile Certificate)
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Permanent Address :

Pincode -
State/UTs : District
City/Sub District/ Tehsil : Village/Block :
3. Disability Details
Have disability Certificate - O Yes O No (*If yes, please fill in the following details & attach disability certificate)
Sr./Req. No. of Certificate : Date of Issue :

(DDMMIYYYY)

Disability Percentage (%) - (For example: 30%, 40%, 50%, 60%)

Details of Issuing Authority : [0 Chief Medical Office 0 Medical Authority

Disability Type : [0 Blindness [0 Muscular Dystrophy [0 Hearing Impairment [ Hemophilia
O Low Vision [0 Parkinson's Disease [ Intellectual Disability [0 Thalassemia
[0 Leprosy Cured [ Sickle Cell Disease [0  Acid Attack Victim [J  Locomotor Disability
[0 Cerebral Palsy [0 Dwarfism [0 Mental lliness [0 Multiple Sclerosis
[0 Specific Learning [  Speech and Language [0 Autism Spectrumd  Chronic
Neurological

Disabilities Disability Disorder Conditions
[0  Multiple Disabilities including Deaf Blindness

Disability By Birth :
O Yes O No Disability Since :

i inYi
Pension Card Number : (invean

Disability Scheme :

Hospital Treating Disability :

Disability Area :
[0 Chest 0 Ears [0 Head O LeftEye [ LeftHand 0 LeftLeg 0 Mouth

[0 Nose [0 Shoulder [0 Throat 0 RightEye 0 RightHand 0 Rightleg OO0 Stomach

Disability Due to :
O Accident [CICongenital O  Hereditary

4. Employment Details

Employed : O Yes ONo* Unemployed Since

Occupation : O Govt. Job OO  ProfessionalTechnical 0 Agriculture [0 Service & Shops
O Clerks [0 Craft/Trade Workers [0  Daily Wages Worker [ Plant/Factory
[0 Other Occupation

BPL/APL : O wna O ApL O BPL O Antodya

Personal Income (Annual): [ Below 10,000 OO From 10,000t0 1,00,000 [ 1,00,000 to 5,00,000 O >5,00,000

Father Income (Annual) [0 Below 10,000 OO0 From 10,000t0 1,00,000 [ 1,00,0001t05,00,000 0 >500,000

Spouse Income (Annual) | 0 Below 10,000 OO0 From 10,000t0 1,00000 [ 1,00,000t0500000 [ >500000
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5. Identity Details

Identity Proof Number :

Attached Identity Proof : [0 DrivingLicence [0 PANCard [0 RationCard [J VoterlD [0 Aadhar Card

Aadhaar Card Number :

TIN (NPR) -

Any Other State/UTs 1D -

Other State/UTs 1D Value -

, the applicant do hereby declare that what is stated above is true to the

best of my own information and brief.

Date :

Applicant’s Signature/Thumbprint :
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FORM-II
[Intimation of Rejection of Application for Certificate of Disability]
[See rule 20(5)]
No. Dated :
To,

(Name and address of applicant
for Disability Certificate)

Sub: Rejection of Application for Disability Certificate

Sir/ Madam,
Please refer to your application dated for issue of a Disability Certificate for the following disability:
2. Pursuant to the above application, you have been examined by the undersigned/ Medical Board on

and I regret to inform that, for the reasons mentioned below, it is not possible to issue a disability certificate in your
favour:

®

(i1)

(iii)

3. In case you are aggrieved by the rejection of your application, you may represent to ,
requesting for review of this decision.

Yours faithfully,
(Authorised Signatory of the notified Medical Authority)
(Name and Seal)

[F. No. 03-01/2017-DD-III]
AWANISH KUMAR AWASTHI, Jt. Secy.
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